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Response Style Influences - 51st

Most individuals test scores are somewhat biased by what is referred to as a response style. Each of us differs



with respect to our general attitude towards life. Some people are extremely optimistic seeing things through
"rose colored glasses." Others can be extremely pessimistic. Your scores on this cluster provide an indication
of where you fall between these two extreme response styles.

Your scores on this group of scales suggest that you have reasonably good self-awareness and are
capable of recognizing and "owning" your performance strengths and weaknesses.

Drive, Dedication, Competitiveness, and Commitment - 60th

Your level of motivation, commitment, and competitiveness, fall within the average range for most
successful business leaders. There are likely to be times, however, especially, in highly competitive and
rapidly changing business environments, where you may need to dig a little deeper than you would like
to be successful.

Decision Making and Performance Under Pressure - 36th

Your score in this area suggests that you should be able to make good, timely decisions, under most
conditions.

Extroversion and Introversion - 3rd

You are very introverted, so much so, that you may have difficulty and/or feel uncomfortable when you
have to interact socially.

Confrontiveness and Expression of Thoughts and Ideas - 86th

You are more than willing to express your thoughts and ideas, and to confront issues head on. There are
times when you can be too assertive and intimidating. You need to work to find a better communication
balance between support and confrontation.

Concentration and Emotional Control - 43rd

Your score on this factor provides and indication of your ability to control concentration (thought
processes) and emotions. As you can see from the graph, your score falls within the average range for
business leaders. This is an area where most people have room for improvement, especially in high
pressure business settings. There are courses designed to help you gain greater control over
concentration skills and your emotions.


